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INFORMATION TO THE INJURED WORKER 

EXPLAINING INDUSTRIAL CLAIMS
1.  REPORT YOUR INJURY IMMEDIATELY, to company medical, supervisor, steward and fellow workers (witnesses).

2.  SELECT APPROPRIATE MEDICAL CARE, the choice of care is yours.



3.  ADVISE ALL TREATING MEDICAL SPECIALISTS that this is a Workers' Compensation claim, tell them exactly how you got injured, where, etc. Advise them that all bills be sent to the company.

 
4.  BE VERY CAREFUL TO ACCURATELY DESCRIBE THE ACCIDENT. Be sure to have each injured body part examined and recorded by medical personnel. Ask for a medical diagnosis and insure that the work/comp rep gets an accurate medical description.
 
5.  KEEP A COPY OF ANY REPORT the doctor gives you and give it to your work/comp rep and the company.
 
6.  PAYMENT AMOUNT: Payment for lost time is 72% of your regular weeks pay, for the first 12 weeks or  $644.00 max. After 12 weeks of absence the rate goes to 66% of your average weekly wage for the year prior to the injury.
 
 
PAYMENT OF MEDICAL BILLS IS 100% AND IS PAYABLE AFTER 30 DAYS OF RECEIPT OF BILLING BY THE COMPANY. BE SURE ALL BILLS GET DIRECTED TO:  WORKERS COMPENSATION, M/D B13



1 NEUMANN WAY



CINCINNATI, OHIO 45215-1988



786-5504-FAX   243-4558 PHONE

IF YOU RECEIVE A CLAIM REJECTION OR HEARING NOTICE CONTACT W/C REP IMMEDIATELY!
 [1] You have free choice of doctor, medical, surgical, nursing, and hospital services. This means that you can ask (within reason) to go to any doctor or hospital you choose for care and treatment. You are not required to be treated by the company dispensary, nurse or doctor unless you choose to do so. Make an informed choice with regards to your medical care. You may change doctors under certain circumstances, with written authorization only, after the initial choice is made. IT IS A VIOLATION OF THE OHIO REVISED CODE (LAW) FOR AN EMPLOYER TO REFUSE FREE CHOICE OF MEDICAL CARE.





 [2] In order for a workers' comp claim to be compensable, the injury must: 


OCCUR WHILE YOU WERE DOING WHAT YOU WERE EMPLOYED TO DO. AN INJURY IS NOT RESTRICTED TO AN ACTUAL WORK ASSIGNMENT.


OCCUR WITHIN THE AREA, WHICH IS CONSIDERED PART OF THE EMPLOYERS PREMISES.                         





